The “LIFE METHOD” — A “Content-less” Method created with deep care for human consciousness

How people think when they think clearly
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. i A-13 Neuro
: Dialogue Option co 13 Neu
Category Open World Action (Margaret Dialogue Virginia | pyocessWork |  Linguistic
Space Cafe Learning Wheatley) Process Satir Programming
Stimulus’ Initial desired
Objective trigger event outcome
J ; }%g ht i statement &
ng 2 or Motivation
situation )
Evidence= see,
hear, feel, say to
self when you
have it
Context= where,
Reflective when , with
Underlying whom, & and
Beliefs where not
explored outcome is
p desired
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reinterpretation realistic,
achieveable
+Alternative
Path(s)
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Limiting Beliefs
Decisional Future
Choice of Pace/visioning
response success

D
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